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CMA 063939 

sean




w h c t l ~ e r  1 ang i i age  slioiild h e  nddcd t o  t h c ,  PT n c p s s  S a f e t y  Cnde bi i  7 rii rnnbpq 
~ l e a r  how and t o  what e x t e n t  t h e  r o d e  ~ 1 1 1  apply t o  r o n t r s c t o r c  111 

addl  t ion t r ,  f i l l 1  t iinc employee5 

L i k e  i l ea r iy  every  a c t i L 7 i t y  unde r t aken  hy  an i n d u s t r y .  some r i s k 5  a r e  
inhDren t .  Respons ib l e  Care and t h e  Frocess S a f p t y  Cod? present  
a d d j t i o r i a l  r i s k s ,  brit t h e y  a r e  manageable and a r e  b e i n g  managpcl 

From t h e  i n c e p t i o n  of Respons ib l e  C a r e ,  Codes of Management P r n c t i c e s  
have been d r a f t e d  t o  i d e n t i f y  expec ted  management p r a c t i c p s  as 
o b j e c t i v e s  or g o a l s  ra tF,or  t h a n  a b s o l u t e  o r  q u a n t i t a t i v e  s t a n d , i r d s .  As 
siich,  the$ can  complement e x i s t i n g  mpmber company programs tha t  a c h i e v e  
t h e  same g o a l s .  

Accep tab le  merrher compl iance  w i t h  a p a r t i c u l a r  code means t h a t  t h e  
member commits t o  making a good f a i t h  e f f o r t  t o  implement t h e  rode  and 
each of i t s  p r a c t i c e s  and commits t o  c o n t i n u o u s l y  improve perfr\rmanc.v 
i n  t h o s e  p r a c t i c e  a r e a s .  For example, t h e  Proceqs S a f e t y  Code commits 
a member t o  p u t  i n  p l a c e  th rough  good f a i t h  e f f o r t s  a program 
d e s i g n e d  t o  a s s u r e  t h a t  employees a r e  f i t  f o r  d u t y .  The commitment 
i s  t o  have a program i n  p l a c c .  The re  h a s  n e v e r  been any i n t e n t i o n  of 
r e q u i r i n g  CMA members t o  c o m m i r :  t o  g u a r a n t e e i n g  t h a t  no  employce w i l l  
ever be  compromised by " e x t e r n a l  i n f l u e n c e s " .  

ACI'ION REQUESTED 

Approve t h e  P r o c e s s  S a f e t y  Code of  Management P r a c t i c e s  a s  s e t  f o r t h  i n  
E x h i b i t  A and as f u r t h e r  d e f i n e d  by E x h i b i t s  B ( s e l f  e v a l u a t i o n  form) 
and C ( q u e s t i o n  and answer p a p e r ) .  
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